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Data
ITEM_TEXT NAME SA A N D SD NA
I believe we communicate our mission effectively to the public. 101 - Executive, Administrative, Managerial 12% 40% 31% 14% 2% 2%

103 - Professional 10% 50% 24% 9% 3% 3%
104 - Clerical/Secretarial 15% 62% 9% 5% 0% 8%
105 - Technical/Paraprofessional 5% 63% 16% 5% 0% 11%
106 - Skill Trades 10% 40% 30% 20% 0% 0%
107 - Service 5% 70% 25% 0% 0% 0%

Information and knowledge are shared openly within this organization. 101 - Executive, Administrative, Managerial 10% 33% 21% 34% 2% 0%
103 - Professional 9% 39% 23% 18% 9% 3%
104 - Clerical/Secretarial 11% 55% 12% 13% 1% 8%
105 - Technical/Paraprofessional 0% 37% 37% 26% 0% 0%
106 - Skill Trades 10% 40% 30% 10% 10% 0%
107 - Service 5% 35% 35% 25% 0% 0%

Information is shared as appropriate with other organizations or institutions. 101 - Executive, Administrative, Managerial 25% 49% 9% 12% 2% 4%
103 - Professional 20% 53% 11% 9% 2% 5%
104 - Clerical/Secretarial 20% 56% 12% 5% 4% 4%
105 - Technical/Paraprofessional 16% 68% 11% 5% 0% 0%
106 - Skill Trades 20% 30% 30% 10% 10% 0%
107 - Service 0% 35% 35% 20% 10% 0%

Information systems are in place and accessible for me to get my job done. 101 - Executive, Administrative, Managerial 35% 54% 5% 5% 0% 0%
103 - Professional 36% 49% 4% 8% 3% 1%
104 - Clerical/Secretarial 28% 61% 6% 4% 1% 0%
105 - Technical/Paraprofessional 32% 68% 0% 0% 0% 0%
106 - Skill Trades 10% 40% 30% 10% 10% 0%
107 - Service 10% 45% 20% 20% 5% 0%

Our web site is easy to use and contains helpful information. 101 - Executive, Administrative, Managerial 9% 33% 11% 30% 16% 2%
103 - Professional 13% 45% 12% 18% 11% 1%
104 - Clerical/Secretarial 16% 68% 6% 8% 0% 1%
105 - Technical/Paraprofessional 0% 72% 17% 6% 6% 0%
106 - Skill Trades 10% 60% 20% 10% 0% 0%
107 - Service 15% 40% 30% 15% 0% 0%
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The appropriate information is shared with the public. 101 - Executive, Administrative, Managerial 23% 63% 9% 4% 2% 0%

103 - Professional 21% 54% 12% 5% 3% 5%
104 - Clerical/Secretarial 16% 54% 12% 6% 4% 8%
105 - Technical/Paraprofessional 5% 68% 21% 0% 0% 5%
106 - Skill Trades 10% 50% 30% 0% 10% 0%
107 - Service 0% 60% 35% 5% 0% 0%

The right information gets to the right people at the right time. 101 - Executive, Administrative, Managerial 14% 51% 12% 21% 2% 0%
103 - Professional 12% 45% 20% 16% 7% 0%
104 - Clerical/Secretarial 15% 48% 18% 12% 6% 1%
105 - Technical/Paraprofessional 0% 42% 47% 11% 0% 0%
106 - Skill Trades 10% 50% 20% 10% 10% 0%
107 - Service 0% 15% 35% 30% 20% 0%

The work atmosphere encourages open and honest communication. 101 - Executive, Administrative, Managerial 36% 41% 9% 10% 3% 0%
103 - Professional 27% 39% 13% 15% 6% 0%
104 - Clerical/Secretarial 25% 42% 11% 13% 9% 0%
105 - Technical/Paraprofessional 11% 58% 16% 16% 0% 0%
106 - Skill Trades 10% 50% 20% 10% 10% 0%
107 - Service 5% 35% 20% 10% 30% 0%

We feel the channels we must go through at work are reasonable. 101 - Executive, Administrative, Managerial 14% 58% 16% 11% 2% 0%
103 - Professional 16% 47% 14% 18% 5% 1%
104 - Clerical/Secretarial 15% 51% 15% 13% 6% 0%
105 - Technical/Paraprofessional 5% 58% 21% 16% 0% 0%
106 - Skill Trades 20% 40% 30% 0% 10% 0%
107 - Service 5% 35% 15% 30% 15% 0%

We have access to information about job opportunities, conferences, workshops, and training. 101 - Executive, Administrative, Managerial 43% 43% 9% 0% 5% 0%
103 - Professional 31% 54% 7% 5% 3% 1%
104 - Clerical/Secretarial 22% 56% 15% 2% 1% 2%
105 - Technical/Paraprofessional 26% 63% 5% 5% 0% 0%
106 - Skill Trades 20% 50% 10% 0% 20% 0%
107 - Service 0% 50% 10% 20% 20% 0%
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We know how our work impacts other employees. 101 - Executive, Administrative, Managerial 20% 50% 16% 14% 0% 0%

103 - Professional 18% 46% 18% 7% 4% 6%
104 - Clerical/Secretarial 21% 54% 9% 5% 1% 11%
105 - Technical/Paraprofessional 0% 42% 32% 5% 0% 21%
106 - Skill Trades 10% 60% 20% 0% 10% 0%
107 - Service 15% 55% 10% 15% 0% 5%

We understand the state, local, national and global issues that impact this organization. 101 - Executive, Administrative, Managerial 26% 41% 22% 5% 2% 3%
103 - Professional 13% 59% 14% 3% 3% 7%
104 - Clerical/Secretarial 19% 54% 9% 4% 0% 14%
105 - Technical/Paraprofessional 0% 42% 32% 0% 0% 26%
106 - Skill Trades 10% 50% 30% 0% 10% 0%
107 - Service 15% 35% 20% 15% 0% 15%

We work well with the public. 101 - Executive, Administrative, Managerial 14% 64% 16% 2% 0% 5%
103 - Professional 16% 58% 14% 5% 3% 3%
104 - Clerical/Secretarial 24% 57% 10% 1% 0% 8%
105 - Technical/Paraprofessional 5% 53% 26% 5% 0% 11%
106 - Skill Trades 20% 50% 20% 10% 0% 0%
107 - Service 5% 65% 20% 5% 0% 5%

Work groups or committees receive adequate feedback that helps improve performance. 101 - Executive, Administrative, Managerial 16% 56% 12% 9% 4% 4%
103 - Professional 14% 37% 21% 14% 4% 9%
104 - Clerical/Secretarial 12% 38% 21% 6% 6% 17%
105 - Technical/Paraprofessional 5% 42% 42% 5% 0% 5%
106 - Skill Trades 20% 40% 10% 10% 10% 10%
107 - Service 0% 35% 15% 45% 5% 0%
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