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A note on methodolo gy

This report is based on salary data by discipline and rank as collected by the College and University Personnel
Association (CUPA) National Faculty Salary Survey.

Because of different departmental organizations from institution to institution, faculty are grouped by discipline
using the U.S. Department of Education's Classification of Instructional Programs (CIP) codes. CIP is a national
standardized system for classifying academic disciplines, in much the same fashion as the Library of Congress
classification system for library materials. Details of the definitions of the CIP codes used in the CUPA study are
available from the Office of Planning and Institutional Effectiveness.

Comparison groups used in this study are: (1) those identified by Texas A&M University-Corpus Christi as
"Aspiration” institutions, (2) Texas universities in the same Carnegie classification as Texas A&M University-
Corpus Christi (Masters 1), (3) public Masters | universities with a full-time equivalent student body of 5,000 to
8,000, and (4) all public Masters | universities nationally regardless of size.

Salary comparison data is further customized to include only disciplines at comparison institutions that
correspond to disciplines offered at Texas A&M University-Corpus Christi. This is done to get a true comparison
in overall averages by rank. For example, many of the comparison institutions have large engineering schools
with historically highly paid faculty, and we do not offer these programs. If we were to include all disciplines at
the comparison institutions in calculations of average salaries by rank, engineering salaries would drive overall
average salaries higher at the comparison institutions relative to us because of program mix. To avoid this, we
use a direct discipline-to-discipline comparison approach to get an "apples-to-apples" comparison. Most other
salary comparison studies, such as AAUP for example, do not account for the program-mix of individual
institutions. [Please note, however, that these salary comparisons are not adjusted for regional differences in
cost of living - an equivalent dollar amount salary will not buy as much in San Francisco or Boston as it will in
Corpus Christi]

Please note that the number of faculty making up each discipline/rank group is given in the "N" column. In many
cases at this university, the N is very small, so statistically significant conclusions cannot be reached.
Nevertheless, the information is provided in the interest of completeness.

| would be happy to answer any questions you may have about this study.
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This study compares faculty salaries by discipline and rank at Texas A&M
University-Corpus Christi to four external comparison groups:

All public Masters | (Carnegie classification) universities in Texas

o The institutions in this group are listed under “Comparative Data”
on the web at http://pie.tamucc.edu/

e Aspiration group universities

o The institutions in this group are also listed under “Comparative
Data” on the web at http://pie.tamucc.edu/

Public Masters | universities nationally with enrollment between 5,000 and
8,000 FTE students (non-collective bargaining)

All public Masters | universities nationally, regardless of size

Note that there will be some variance in the composition of the comparison
groups from year to year depending on which institutions in each group reported

faculty salary data to CUPA that year.

Detailed reports for each comparison group are found on the following pages.


http://pie.tamucc.edu/
http://pie.tamucc.edu/
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